Internship Programs to Increase Indigenous
Representation in our Workforce
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Do you currently have an internship program focused on encouraging more indigenous
individuals to enter the library workforce?

Respondents: 23

Choice Percentage Count

Yes 21.74% 5 .

Total 100% 23

How long has it been in existence?
Respondents: 4

# Respondent How long has it been in existence?

1 132.205.236.66 Less than one year. It was launched in early 2018.

2 142.58.130.206  established 2017

3 174.3.229.187 For two years, since 2016

We have allocated an iSchool graduate assistant funded by the library
4 99.230.176.177  beginning this fall. This 15 hour per week TALint position will be filled by an
Indigenous person applying to the masters program in the iSchool.

How is it funded?
Respondents: 4

# Respondent How is it funded?

1 132.205.236.66  Through the libraries budget,

2 142.58.130.206  from library endowment

3 174.3.229.187 Operating funds

4 99.230.176.177  From the library budget.




How many participants does it support at any given time?

Respondents: 3

# Respondent How many participants does it support at any given time?
1 132.205.236.66 one participant per year, for a total of two at any given time.
2  174.3.229.187 1-2 interns

3 99.230.176.177 One.

Is the target undergraduate students or library school students?

Respondents: 4

# Respondent Is the target undergraduate students or library school students?

Library school students (more specifically, prospective library school students
are invited to apply)

target is library school students who are Indigenous or members of other
underrepresented groups (i.e. visible minorities or people with disabilities),
i.e. it is not exclusively for Indigenous students. One of the 2 currently funded
students is Indigenous

3 174.3.229.187 Library science students

1 132.205.236.66

2 142.58.130.206

4 99.230.176.177  Library School professional masters.

What do you offer each participant?

Respondents: 4

# Respondent What do you offer each participant?

In partnership with a library studies program at another university, we offer a
1 132.205.236.66  part-time paid position as a student librarian (or archivist), along with tuition
waiver, and a bursary to cover the cost of living.
-up to $20,000 over disbursed over a maximum of four years; maximum
award to an individual in any single year will be $10,000 -guarantee of 1 year
term position as a professional librarian upon graduation -mentorship by and
SFU librarian while they are in school
A part-time paid position in one or more of the UAL unit libraries,
undertaking various duties including public service and research or project
work. The rate of pay is currently $19.22/hr plus 8.96% premium pay. In the
3 174.3.229.187 event the intern is unable to work in Edmonton, project work that can be
done at a distance may be an option. - Tuition (full-time or part-time)
paid for a student entering the Master’s degree program (in-person or online)
at the University of Alberta SLIS for up to two years.

4 99.230.176.177 15 hour per week assistantship

2 142.58.130.206



How long does the program last?

Respondents: 4

# Respondent How long does the program last?

1 132.205.236.66  two years for each individual (the duration of the master's degree program)

2 142.58.130.206 ongoing

3 174.3.229.187 Up to two years

4 99.230.176.177  two years (length of masters program)

Was the program developed in collaboration with campus or external partners? If so, please
specify which ones.
Respondents: 4

Was the program developed in collaboration with campus or external

# Respondent . .
P partners? If so, please specify which ones.

The program was developed with the assistance of campus partners. It relies
on a partnership with two external institutions - two other universities which
1 132.205.236.66  offer information studies (MLIS) degrees in the province. For more
information, see https://library.concordia.ca/about/indigenous-student-
librarian/index.php
it is an initiative of the Library, but we consulted with Human Resources and
Faculty Relations during the development of it

3 174.3.229.187 With the School of Library and Information Studies

2 142.58.130.206

4 99.230.176.177  with iSchool

If you do not have a program now, have you had one in the past?
Respondents: 18

Choice Percentage Count
Yes 11.11% 2
Total 100% 18

How long was it in existence? Why did the program end?
Respondents: 1

# Respondent How long was it in existence? Why did the program end?




The program ran for three years with two interns. It was intended to be a
three year program for one intern but the first and second person left before
completing the internship. The program has ended in part because it was
clear there was a structural issue. We paid for the interns MLIS program
(online) and gave them part-time work as a library assistant. Neither intern,
both of whom move to SK for the program, was able to live on the part-time
salary. Both left for full-time employment and switched to part-time MLIS
program. It was more cost-effective for them to pay for their own coursework
with a full-time paycheque. Also, their employment with us was as a CUPE
employee rotating through various roles in the library. However, they were
not permitted to do faculty librarian-type work which | found counter-
productive for all.

1 128.233.6.22

How was it funded?

Respondents: 1

# Respondent How was it funded? ‘

The previous dean set aside funding to cover 4 years of the program. A
1 128.233.6.22 modest amount was raised through our library spring campaign, but most
came from scraping surplus from our general operating grant.

How many participants did it support at any given time?

Respondents: 1

# Respondent How many participants did it support at any given time?

1 128.233.6.22 1

Was the target undergraduate students or library school students?
Respondents: 1

# Respondent Was the target undergraduate students or library school students?

1 128.233.6.22 Library school students

What did you offer to participants?

Respondents: 1

# Respondent What did you offer to participants?

Full tuition for an online MLIS program of the interns choice (full or part-time)
plus part-time (17-22 hours per week) employment in our library. The
positions were all CUPE level library assistant roles, reporting to library staff
supervisors (with varying levels of consultation/collaboration with librarians).

1 128.233.6.22




The intern did not qualify for sick leave or vacation, which was also
problematic.

How long would the program last?

Respondents: 1

# Respondent How long would the program last?

It was designed to run for 3 years per intern. Our first lasted just one year, the

1 128.233.6.22 2nd, 1.5 years.

Was the program developed in collaboration with campus or external partners? If so, please
specify which ones.

Respondents: 1

Was the program developed in collaboration with campus or external

# Respondent . .
P partners? If so, please specify which ones.

1 128.233.6.22 No.

If you do not have a program now, are you thinking of introducing one in the future?
Respondents: 17

Choice Percentage Count
Yes 58.82% 10
No 41.18% 7

Total 100% 17



